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FOREWORD

“The Real and Appropriate Wage Analysis in the Federal Public Service” s a quarterly
publication of the Mational Salaries, Incomes and Wages Commission (NSIWC) aimed at
determining the effects of changes in the general price levels, of consumer goods measured using
corresponding monthly consumer price index (CPI), on the purchasing power (real value) of
worker's, salaries under the various salary structures of the Public Service,

2. The publication is no doubt a bold attempt at providing cogent information to all the stake
helders and interested parties on what the real take-home pay of public servants is and what it
ought to be, taking into cognizance the inflationary pressure on monthly and quarterly basis.

3 This first quarter edition, with 2009 as the base year, indicates that the purchasing power of
manthly wages of public servants was eroded by 15.6% in January, 2011; by 16.7% in February,
2011 and by 18.3% in March, 2011. It is however to be noted that change in prices might not be
the sole determinant of inflation and by extension the real wage earned by workers.

4, The Publication is a reliable material for inferences and research purposes. It is therefore
recommended to all stake holders; the public and EOvErnment agencies.

Chief R. 0. Egbule, Ph.D, MFR
Chairman,
National Salaries, Incomes and Wages Commission.

6" April, 2011

Chuartarly mmnrmwupm.mmmmmmnmwrwmm:mm Laruary - March, 2ot | will



MATIDNAL SALARILS, IMCOMES AND WAGES COMMMISSION

1. INTRODUCTION

The Mational Salaries Incomes and Wages Commission Act 99 of 1993 (CAP. N72] mandates the
Commission to evaluate, on a continuing basis, trends in wages, productivity, and economic growth
with a view to providing the Commission with such information as would enable the Commission
determing permissible adjustment In wages in private sector. and public sector of the economy. In
pursuance of this, the Commission put in place the quarterly analysis of real and appropriate wage in
the Federal Public Service. Accordingly, the Productivity, Prices and Incomes Department, successfully
completed the computation and analysis of the Nominal, Real and Appropriate Wages in the Federal
Public Service for the first quarter, January-March, 2011,

In addition, the comparative analysis between the first quarter 2010 and the first quarter 2011 present
the differences in the nominal wage, real wage and the appropriate wage In exact figures and
percentages which revealed the level of disparity between one salary type and the others. The results
would assist the Commission in formulating wseful and timely policies on pay/wages reviews in the
Public Service.

The details of the current findings are raised and discussed in this report.
2, CONCEPTUAL CLARIFICATIONS

2.1 Nominal, Real and Appropriate Wages

The Nominal Wage is the actual wage or amount of money paid 1o a worker for a job done within a
glven period of time. This is the wage (cash) payment made to the worker without any consideration
for inflaticn.

The Real Wage on the other hand is the Nominal Wage factored for inflation. In other words, Real
Wage refers to the wage that has been adjusted for inflation,

With the above basic understanding that inflation affects Nominal Wage, Appropriate Wage can than
be defined as the reasonably compensated wage that should be paid to workers in order to guarantee
stability in the value of wages. The Appropriate wage is therefore the wage that would mitigate the
effect af inflation,

2.2 Consumer Price index

The Consumer Price Index (CPI) is a time series measure of the price levels of consumer goods and
services. The CPI is calculated by obsérving price changes among wide range of prices and measuring
the change from a predetermined base year. Among other uses, the CPl helps to adjust wages to
compensate for the loss of purchasing power caused by inflation.

Crarerly Ansya of Rasl and Approgeisle Wags 0 The Pedensl Pubbc Senvice for The First Quarber, Ianuary = March, 2041 ] 1



NATHINAL SALARFES, INCORMES AND WAGES COMBAISSHIN

According to the information released by the National Bureau of Statistics for the period (lanuary-
March, 2011} under review, it was observed that both the CP| and the inflationary Rate recorded an
increase over the fourth quarter of 2010. The composite Consumer Price Index rose by 3.5% In the first
quarter of 2011 as against 1.8% recorded in fourth quarter of the year, 2010. This rise comprises of
1.2% in January, 0.96% in February and 1.37% in March, 2011 indicating a CPI of 114.2 in December,
2010 and 115.6 in January, 116.7 in February and 118.3 in March, 2011

The Compaosite (total) Food Index rose by 2.34% in the first quarter as against 1.23% increase in
fourth quarter of 2010. The food index for the present gquarter comprises of -0.90% Le decreased in
lanuary, 2.90% rise in February and rose by 0.4% in March, 2011. In addition, ‘All Items less farm
produce index’ (that is excluding the prices of agricultural produce) rose by 4.35% in the first quarter
under review while it rose by 1.72% In the fourth quarter of 2010. It can then be deduced that the
increase in the composite Price Index for the first quarter of 2011 is traceable to the increase In prices
of tarm produce.

Observed in this analysis is a slight erosion of the wages earned. From the base year 2009, the monthly
wages have been eroded by 15.6% In January, 16.7% in February and 18.3% In March, 2011. Consider
for instance, a worker on CONPSS GL.O1 step 1 with a new nominal wage of N17,073.17 in March, 2011
has a reasonable purchasing power of N 14,432.09 given the base year of 2009.

3. METHODOLOGY

This edition of Real and Appropriate Wage in the Federal Public Service was computed based on the
revised consumption expenditure data generated from the Nigeria Living Standard Survey [NLSS)
20032004 and revalued to November, 2009 which is the base for the revised Consumer Price Index,

The Real and Appropriate Wage for the period under review, lanuary-March, 2011, 2010 was
computed using the newly approved Consolidated Salary Structures namely; Consolidated Public
Service Salary Structure (CONPSS), Consolidated Para-Military Salary Structure (COMPASS),
Consolidated Police Salary Structure (CONPOSS), Consolidated Tertiary Institutions Salary Structure
(CONTISS I}, Consolidated Medical Salary Structure (CONMESS), Consolidated Health Salary Structure
[CONHESS] and Consolidated Universities Academics Staff Salary Structure (CONUASS H) using the
new revised Consumer Price Index (CP1) for November, 2009 base year as indexing factor as provided
by the National Bureau of Statistics on its monthly Statistical News Bulletin.

Also, in determining the Appropriate Wage, we calculate the Disparity of the wage that has been
eroded by inflation and determine the amount of money to be paid to the worker for him to be able to
achieve the 2009 Base Year standard of living. The Appropriate wage is obtained by factoring back the
CPi into the Nominal Wage for the month of January, February and March respectivaly,

Ouartecky Amabyais of Seal and Approprate Wage in Tes Fedgral Publc Service for The First Qaarber, lanaary ~ March, 2013 i ‘2
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4.0  ANALYSIS OF NOMINAL, REAL AND APPROPRIATE WAGES FOR FIRST QUARTER, 2011
4.1 Consolidated Public Service Salary Structure (CONPSS)

The quarterly analysis for the period, January to March, 2011 under CONPSS (Table 3.1on pages 64-67)
shows that in March, the lowest pald worker on this salary structure is on CONPSS 01 (Step 1) with an
Annual Nominal income of N204,.8B78.00 and monthly Nominal Wage of N17,073.17, Real Wage of
M14,432.09 and Appropriate Wage of N20,197.56 However, GL.O1 and GL.O2 have been outsourced at
the Federal level. On the other hand, the highest paid worker under this structure is on CONPSS
17(Step 9) and earns a total amount of N5,441 336.00 per annum, with a monthly Nominal Wage of
M453,444.70, Real Wage of N383,300 and Appropriate Wage of N536,425.04 for the month under
review. Further, the amounts for other grade levels and steps for Annual Nominal wage, and monthly
income for Mominal Wage, Real Wage, and Appropriate Wage are detailed on Table 3.1: CONPSS
March, 2011 [CPI =11B.3) on pages 49-51 . Also, a comparative chart analysis showing the Naminal,
Real and Appropriate Wages for the month of March, 2011 for CONPSS 01 and CONPSS 17 are
presented on Figure 3,1 and Figure 3.2 respectively on page 52.

4.2 Consolidated Police Salary Structure (CONPOSS) and Consolidated Para-Military Salary Structure
(COMNPASS).

The CONPOSS and CONPASS salary structures are essentially similar and different only in the name
because of the agencies concerned. The money contents for the various grades and steps are the
same. In each structure, for example in March, 2011, an Officer on CONPOSS/CONPASS 02 (Step 1)
earms Annual Nominal Salary of N506,220. This translates to monthly Nominal Wage of N42,185.00,
Real Wage of N35,659.34 and Appropriate Wage N49,904 86 for the period.

However, the highest paid officer is on CONPOSS/CONPASS 16(Step 05] amounting to N6,636,781.00.
Also, this translates to monthly income earning of N553,065.08, N467,510.64, NG654,275.99 for
Nominal Wage, Real Wage and Appropriate Wage respectively with a CPl of 118.3 for the month of
March, 2011 being considered.

Further, like in the other structures discussed above, the amounts for other grade levels and steps for
Annual Nominal wage, and monthly income for Nominal Wage, Real Wage, and Appropriate Wage are
detailed on Table 3.2: CONPOSS/CONPASS March, 2011 (CPI = 118.3) on pages 53-55. Also, a
comparative chart analysis showing the Nominal, Real and Appropriate Wages for the manth of March,
2011 for CONPOSS 02 and CONPOSS 16 are presented on Figures 3.3 and 3.4 respectively on page 55.

4.3 Consolidated Tertiary Institutions Salary Structure (CONTISS 1)
As in the case of CONPSS, the lowest pald worker on CONTISS 01(5tep 1) earns an Annual Mominal

Wage of N293050.00 which transiates to a monthly Nominal Wage of N24, 42083, Real Wage of

Quartarky Anadysin of Rizal and Approdnoe Wags in Tha Fadoral Pubhs Sarecs 557 The Nkl Cusitee, fanussy - Maeh, 1001 13
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N20,643.14 and Appropriate Wage of N2B,8B9.85, For the highest paid warker on CONTISS 15 step 9,
the Annual Salary is N5,305,720.00 which amounts to a monthly Nominal Wage of N442,143.33, Real
Wage of N373,747.53 and Appropriate Wage of N523,055.56 respectively for the month under
consideration. The amounts for other grade levels and steps are detailed on Table 3.3: CONTISS
March, 2011, (CPI =118.3) on pages 56-59. Also, a comparative chart analysis showing the Nominal,
Real and Appropriate Wages for the month of March, 2011 for CONTISS 01 and CONTISS 17 are
presented on Figures 3.5 and 3.6 respectively on page 59.

4.4 Consolidated Medical Salary Structure (CONMESS)

The analysis shows that the lowest paid worker s on CONMESS 01 (step 1), earns a Salary of
M1,305,688.00 per annum while the monthly earnings are N103,807.33 for Nominal Wage, N91,975.77
for Real Wage and N128,719.08 for Appropriate Wage. For the highest earner, the grade level is
CONMESS G7 (Step 09) and earns, N5, 128, 200.00 as Annual Nominal wage which amounts to monthly
income of N427,350.00 for Nominal Wage, N361,242.60 for Real Wage and NS05,555.05 for
Appropriate Wage,

The details for other grade levels and steps for Annual Nominal Wage, and monthly income for
Mominal Wage, Real Wage, and Appropriate Wage are detalled on Table 3.4: CONMESS March, 2011
(CPi = 118.3) on pages 60-61. Also, a comparative chart analysis showing the Mominal, Real and
Appropriate Wages for the month of March, 2011 for CONMESS 01 and CONMESS 07 are presented on
Flgures 3.7 and 3.8 respectively on page 61.

4.5 Consolidated Health Salary Structure (CONHESS)

The analysis shows that the lowest paid worker is on CONHESS 01 (step 1], earns a Nominal Wage of
N257,070 per annum while the monthly earnings are N21,422.50 for Nominal Wage, N18,108.62 for
Real Wage and N25,342.82 for Appropriate Wage. For the highest eamer, the grade level is
COMHESS1S {Step 9], earns N5, 12820000 for Annual Nominal wage which amounts to monthly
income of N427,350.00 for Nominal Wage, N361,242.60 for Real Wage and N505,555 for Appropriate
Wage.

The details for other grade levels and steps for Annual Nominal wage, and monthly income for Nominal
Wage, Real Wage, and Appropriate Wage are detailed on

Table 3.5: CONHESS March, 2011 (CP1 =118.3) on pages 62-65. Also, a comparative chart analysis
showing the Nominal, Real and Appropriate Wages for the month of March, 2011 for CONHESS 01 and
COMHESS 15 are presented on Figures 3.9 and3.10. respectively on page 66,

Carterky Anadyai of Real and Approprisis Wage m The Federal Bubiic Jeraoe for The Fest Quarter, ngary - Meech, 311 | 4
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4.6 Consolidated University Academic Staff Salary Structure (CONUASS If)

The analysis shows that the lowest paid worker Is on CONUASS 01 (step 1), earns a Nominal Wage of
MN1,263,377.00 per annum while the monthly earnings are N105,281.42 for Nominal Wage, NES 995.28
for Real Wage and N124 547.60 for Appropriate Wage. For the highest earner, the grade level is
CONUASS 07 earns N&,020,163.00 as Annual Mominal wage which amounts to manthly income of
MN501,680.25 for Nominal Wage, N424 074.60 for Real Wage and N593 487.74 for Appropriate Wage.

The detalls for other grade levels and steps for Annual Nominal wage, and monthly income for Nominal
Wage, Real Wage, and Appropriate Wage are detailed on Table 3.6: CONUASS March, 2011 (CPI =
118.3) on pages 67-68. The comparative chart analysis showing the Nominal, Real and Appropriate
Wages for the month of March, 2011 for CONUASS 01 and CONUASS 07 are shown on Figures 3.11.
and 3.12 respectively on page 68.

5. Comparative Analysis of Real and Appropriate Wage For First Quarter, 2010 and First Quarter,
2011

The comparative analysis of lanuary- March 2010 and January to March, 2011 shows that |, the
Mominal wage for 2011 is more than the Nominal wage 2010 by 53.37% for ail the salary levels except
for the Director's level which differed by 139.57%. For example, in January 2010 the lowest paid
worker on CONPSS 01/5tep 01 earned N11,132 while in January, 2011, the least paid worker on the
same level earned N17,073

Similarly, the highest paid, CONPSS 17/5tep 09 got N189,273 In January, 2010 and in January, 2011 it
rose to N453,444, Also at the end of the guarter, March 2010 and March 2011, a fresh graduate on
COMNPSS 08/Step 01 earned N35,610 and N54,615 respectively.

The Real wage for the month of January, 2011 recorded an increase of 188.56% for all the salary levels
other than the Director's level which was 350% over that of January, 2010. This indicates a tremendous
improvement in workers' purchasing power since that Real Wage is the actual worth of the physical
cash a worker takes home at a prevailing rate of inflation. For example, CONPSS 01/5tep 01 had N5,
118 and N14, 769 in 2010 and 2011 respectively. While the highest level, CONPSS 17/5tep 9 earned
NE7, 022 in 2010 and N392, 253 in 2011,

Alsg, at the end of the quarter that is, March 2010 and March 2011, CONPSS 08/stepl had N16, 372
and N47, 245 respectively.

It should be noted that the increase in the purchasing power baing enjoying now s as a result of salary
increment by the Federal government which took effect from 1% July, 2010.

Appropriate wage analysis revealed -18% differential between January 2010 and January 2011 for all
the salary level except for the Director level which is differed by 27.33%. For example, the lowest level

Cluarmarly Anayiin of Real and Approghisle Wiage in The Faderal Public Sersioe for The First Quarter, Januasy = March, 2001 | &
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CONPSS 01/5tep 1 suggested an appropriate wage of N24, 212 for 2010 and N19, 736 for 2011, While
the highest level, CONPSS 17/5tep 9 had N411, 669 for 2010 and N524, 182 for 2011. Also, at the end
of the quarter, March 2010 and March 2011, CONPSS 08/step 01 recorded N77, 452 and NG3, 135

respectively,

The negative percentage change reflected by the appropriate wage In some salary grade levels is
caused by two factors:

I The Consumer Price Index (CP1) used for January, 2010 anaysis was over valued, therefaore,
not reflecting the economic situations or realities of that time. This precedes the CPI base
year adjustment from May, 2003 to November, 2009 by the National Bureau of Statistics
[NBS).

ii. Also the appropriate wage in 2011 shows an appreciable improvement over that of 2010,
thereby closing up the wide disparity between the nominal wage and the appropriate wage.
By this result, one of the long standing recommendations of this Commission was finally
answered.,

In addition, column 10 and column 11 in the table shows the percentage differential between the
Nominal wage and Appropriate wage 2010 and between the Mominal wage and Appropriate wage
2011 respectively. These figures indicate the percentage changes in the level of goods and services
consumed i.e. consumer price index (CPl). The 15.6% change for example, for the month of lanuary,
2011 reflects the accumulated increase (infiation) in the cost of goods and services from the base year
MNovember, 2009 to lanuary, 2011. While for example, lanuary, 2010 had 117.5% indicating a higher
difference between Nominal Wage and Appropriate Wage. Recall that as at that time the old CPi
having May, 2003 as base year and the old salary structures were in use. These figures further
corroborated with the consuméer price index computed by the National Bureau of Statistics (NBS) on its
manthly publications.

The consumer price index for the month of January, 2011 February, 2011 and March, 2011 was 115.6,
116.7 and 118.3 respectively. While that of January, 2010 February, 2010 and March, 2010 was 217.5,
2119.0 and 219.4 respectively.

6. CONCLUSIONS

From the result of the analysis, there has been a great improvement on the worker's take home
package. For example, the percentage disparity between the old Appropriate Wage and the old
Nominal Wage for a worker on CONTISS 07 was 119.40% but with the upward review of the CONTISS
Salary Structure in July, 2009 and the change in Consumer Price Index base year from May, 2003 to
Movember, 2009, the gap has been reduced to 18.3% as at March, 2011,

Quarterhy Analysiy of Beal and Approprate Wage in Tee Federal Pubic Service for The Fiest Guarter. lissary - Man®. 2011 &
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The Real wage for the month of lanuary, 2011 recorded an increase of 188.56% for all the salary levels
other than the Director’s level which was 350% over that of January, 2010. This indicates a tremendous
improvement in workers’ purchasing power since that Real Wage is the actual worth of the physical
cash a worker takes home at a prevailing rate of inflation. For example, CONPSS 01/5tep 01 had N5,
118 and N14, 769 in 2010 and 2011 respectively. Whie the highest level, CONPSS 17/Step 9 earned
MNBT, 022 in 2010 and N392, 253 in 2011.

Also, at the end of the quarter that is, March 2010 and March 2011, CONPSS 08/stepl had N16, 372
and N47, 245 respectively.

It should be noted that the increase in the purchasing power being enjoying now s as a result of salary
increment by the Federal government which took effect from 1% July, 2010.

Generally, there has been upward movement of salary by 53.37% from the old status considering the
following Salary Structures; CONPSS, CONTISS, CONUASS, CONHESS, CONMESS, CONPASS AND
COMPOSES,

7. RECOMMEMNDATION

The analysis of Real and Appropriate Wages in the Federal Public Service has for the first quarter,
lanuary-March, 2011 revealed a significant improvement on the earnings of the workers but inflation
continued to reflect its negative impact on the Real Wage through gradual erasion of Nominal Salary.

In order to alleviate the effect of inflation on workers purchasing power and ensure that an average
fixed salary earner enjoys a sustained increase in standard of living, we wish to recommend that
government should pursue economic policies and programmes that would ensure continued
improvement in the purchasing power of the average Nigeria worker. Also, this will help to keep
salary/wage stable for a longer time and check the frequent agitations for salary increase by workers.

Duarmidy Anabyiis of Rissl gnd Agproprals Wigs m Tre Pedersl Poblic Service for The Frst Quarier, Januarg — Masch, J011 | 7
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Table 1.1: CONSOLIDATED PUBLIC SERVICE SALARY STRUCTURE (CONPSS D1-CONPSS 17) JANUARY,

2011 (CPl = 115.6)
Conpss 01 | Manthly Conpss 02 Manthiy
Ain, Wom | Heal wage ippr wage Steps | Ann Mom ﬁ' Real wage |  Approssge |
204878 WIE008 | 1973658 I T 735050 | 1500008 | 2005718
209347 1744550 | 1509134 20167.00 ] 114045 1783742 | 1545079 062005
113816 % 15413.49 2059761 ] 219893 1832442 | 1585157 11183.03
118285 1573565 71028.12 4 25738 1881198 | 1627278 2174590
222755 1856202 | 1605789 2145873 5 231579 19258.35 | 1889399 2230878
127124 16350.05 21885.25 3 217423 1978525 | 17115.27 2287175
131693 19307, 16702.21 22318.76 7 243266 2027217 | 1753648 13434 62
136162 1968017 | 1702437 2275027 [ 249110 2075017 | 1795776 13997 60
740611 2005258 | 1734653 2318079 3 154953 1037896 2456047
145101 047508 | 17668.76 2361140 10 260796 2 18800.17 1512195
148570 97.50 | 1799092 24041 91 11 266640 T 1922145 25686 37
154039 18313 08 247242 12 171483 19641 66 1624820
158508 21542.33 1883578 24902 94 13 17837 2006394 16812 17
162977 ﬂg_ 18957 40 2533345 14 184170 20485 15 17375.04
74T 17387.35 | 1927363 25764 06 15 290013 6775 | 20906.36 1733792
Cangsi 03 Maorthty Conpss 04 Moy
Anntiom __EUNNSSIINEE mewi sge | Approwags | Seaps | A Mows 'ﬁ Bslione | Asprovp
aipae | 1vsaran | 1501106 2033096 1 221072 | 15536.56 21206 60
218230 18ERS.E3 | 157ILES I3 82 3 13701 J’-Eﬂ"..!‘- 1655851 12137 .85
225417 1878433 | 16245.42 2171469 3 138329 19860.75 | 1718058 22958.03
232505 | 1938282 | 16767.23 T2A06.65 1 186958 | 2057983 | 1780262 23790.09
239777 1008141 | 1728496 730898.51 5 255517 2129475 | 1842106 24616.73
746359 | 20579581 | 1780270 | 2379038 5] 2eazis | 2amivea | ivoaesa | asasan
254142 T7850 | 1833050 28482 35 7 272844 22737.00 | 1966869 26283.97
61374 | 2177700 | 4 4.1 8 281472 | 2029066 27115.14
268506 | 2237550 | 1935807 |  1seebos FR =TT ﬁ 2091270 | 1794640
a7shes | 2oevace | 187377 26558.04 10 798779 | aaso408 | 2183467 2877756
182871 1357258 | 2039151 1714591 11 WTISE a7 | asen 29608.83
290083 | Q17108 | 2090924 17941.77 i 315597 177948 4104
197136 AAHEET | 2142708 JBEILTI 13 345615 IS5 340074 3137125
108418 7536817 | zl94a 73 29375.60 14 131044 1777038 | 24002 78 3210251
311600 | 2596667 | 1246251 0017 47 15 341572 2848933 | 2esaa s 3203367
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HATIGNAL SALARICS, IMCOMES AND WAGES COSMISSICN

Conpss 05 Monnyy Conpas 06 Maorthly
Anm.Nom Hom-wage | Real wage | Approasge | Seps K, Mo Mom.wage | Real wage |  Appr.owage
FSO4SE | 2087483 | 1805781 2413131 1 05420 | 2SRISTS | 2208875 | 2951933
260822 | 2a7I007 | 1878042 25096 95 2 117648 | 1BAT067 | 2288850 | 060009
IT054E | 2254550 | 1950309 26062 60 3 329867 | 274BAS2 | 2377934 | 7048
o570 | 2338083 | 2032583 | 2702824 1 342086 | 2850717 | 2466018 | 1285418
190535 | 2421635 | 2084831 | 27991998 5 354305 | 2952542 | 2554102 | 3415108
00610 | 2505158 | 2167082 | 285863 3 366524 | 30543.67 | 2642186 | 3s3oA4a
310643 | 2588882 | 2230333 |  zesasys 7 378743 | 3156182 | 2730270  d&4EsSE
170668 | 2572233 | 2311631 | SoEaLoz 8 190967 | 34580.17 | 2818354 | 3766167
130692 | 2755767 | 2383881 T18%E 66 ] 03181 | 3359842 | 2906437 FTTECRT)
340716 | 28393.00 | 2456142 | LAr2a1 0 415400 | 3461667 | 1994521 A0016 87
350740 | 292833 | 2528403 | 337R1eA 11 A17619 | 3553450 | 3082605 | 4110396
IE0765 | 30063.75 | 2600670 | 3475370 1z 4308%8 | 3685817 | 3170689 | 4237106
370789 |  30899.08 | 26729.31 35719.34 13 AGZ06T | 3850558 | 3330933 #4512.45
WMO813 | 31TAAL| 2745103 |  dooBane 18 aB4176 | 3MBRNB7 | 334BR57 | #ATISIS
J00R3T || 32569.75 | 2817452 1765063 15 aT6ans | 39707.92 | 3a3anaAl 25502 35
Conpss
Conpss 07 saanthly od Monthly

Anr Nam Nom.wage | Realwage | Approwage | Steps Arn Nom Nomwages | Real wege | Approsage
507165 4126175 | 3656034 | A8AsEED 1 555384 | GAB1533 | 4724510 | 63135.33
575518 £3B76.50 | 3791120 | S0663AY 3 577704 | S6475.33 | 4B3SAO8 |  65285.89
544571 45389.25 | 3926406 | 5286987 3 700024 | 5833533 | 046308 | 67435.65
553423 595197 | M061584 | S4276.40 2 712384 | 6019533 | 5207208 | 6958541
582176 SES1A67 | 41967.70 | S60820% 3 TEaBE3 | 6205535 | 5358101 7173587
EO052% 5007733 | 4331948 | G57RSS.AD 3 166583 | 6391535 | 5529001 | 7388503
B19681 SIGA008 | SA67L35 | 5960504 7 780303 | B5F7S.08 | SEEeS 01 | 7EOE1n
638233 | 5320475 | AG0IS.1A | 6150238 8| 811623 | 6F635.15 | S850800 | 718635
657186 S4765.50 | 47375.00 | 6330892 5 A13943 | 6949535 | EO11700| BO33651
G7%038 | SE3IM17 | 487679 | 6511536 10| 8seiEx | 7198805 | B1725E8 |  B2aRe e
[T 57890.57 | 5007855 | 6682090 11 B7RGAN | JAXIS IS | E333495 | 5363683
Flisay G543 58 Si450.44 BETZR. 34 12 Sooaon TEO752% | 6494399 8678699
731106 |  GIDIGAS | 5278230 | 70s3ass 13 923223 | 7693525 | BGS5298 | 8893715
T5E8% B2%579.08 54134.16 Tida143 14 Ga5%43 TETES.25 | SHLE1LSH 91087.31
TEETI1 G4141.7% EELHE 24 TA147 .88 15 UETERT (BOESS25 | e9TTOSE EEREER
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NATIDNAL SALARIES, INCOMES AND WAGES COMBMISSHIN

Conpss 09 MAarthly Congss 10 Manthiy
769858 S5497.2% 74162.99 1 %3711 | 7530945 | 6514641 | 8705749
756810 % 5741277 1671176 2 537934 | FATAAS0 | 6725303 | BSE7264
B0 | ssias0 19283 43 3 §52157 CBOITRTS | E9359.65 QIERT. T
BAGLIS E124816 | hizaie ] 991381 | B261508 | 7146534 | 9550304
BT6154 E115889 | paspzad 5| 1000804 | BSOGTO0 | 7358737 |  9E3a7.45
302728 522138 | esovsss | sesezsc 6| 1043827 | GP4N5SE| 7567957 | 10113333
328303 192 | se95128 | os2ise 7| io7e0sa | meI0@3 | T77AA19 | 10394848
955877 BE00G.O3 | 9208187 B| 1108273 | G235608 | 7989241 | 106763563
ap2451 | mIBP092 | momizss |  s4sdave o | 1137436 | 9479133 | B1999.42 | 109578.78
1000076 | BAORSSO | 7173831 |  Sii0ied W |  11es713 | GTIiEsE| Baloeot | 11239353
1035600 w0000 | ressacs 95762 80 11 1155542 Soe61E3 | 8621266 | 115209.08
1062178 sasta by | 7esemgn |  1023731s 12 1225166 8231935 | 11802437
108E7A0 | D0729.08 | 7848537 | i0asEla: 13| 1754385 | 10453242 | SoA2547| 12083947
1115324 | G204367 | BOOLID | to7asiEE 14| 1283512 | IDGOETET | 9253158 | 12365467
1141808 BEisR1T | RIniETs 110002 &a 14 1317835 | 10940282 | 9963920 | 17845077
Congay 13 Montkiy Congst 13 Mianthly
Ann am Nomwags | Healwage | Aperowage | Sleps A e Memwags | Besiwege || Appreags
ToLIACH BeAnT 43 | 7SiaA% | 10041554 1 1163433 SRLTS | T k]
1087737 PO | TBALLAL 104788 0% 1 1211385 AOME 2% | B7I3ATS 11EES3 87
1133065 Sii0s | MEmm | il ] 170077 | IDASRRTS | SOTTREN | L3iMinas
11T E T RAUST 11351852 I 130TI5 e | sonm| im0 |
1713722 | 10IeM) | BAIISES | 117Emi: : Timiil || LImIAR | 9eEis0 130543 11
1ra0sl || WATSAS | Manm s [ 1oAY | 1188008 | 10114008 119158 51
1¥14379 m G TS0 50 1n651a.51 T 1450065 1etaTrs 104595 6T FE L
1359708 | 12030900 | 9B0IALY | 1seA.0 5 Teamanr || 14073 | l0MELI 18479278
1405036 umess | s 135351 B0 W 1546800 RI00.TS | 1105005.84 145009 17
PCTTIT T T 10 Tasal || LaEmME]| 1 IR
WwmEn | 13468108 | TOTRI 01 THACHS 7 T Tedinni | 1MeEETTs | LiMiso TTRTTET]
Conpes 14 Mierihiy Conpss 15 Amnihiy
#Aenn Mom Momuwage | Besl wage Approwags | Stept &nn,Mom Meal wage g W EgE
TANAO1E IDMBAE] | uzeiisa LzTun 0T 1 1767816 | 1T wmaarm 1 P03 EL
1336609 IIM08 | B0 11RO 2 1840387 15338817 | 1326GAE3 1772011
138819 | 1iseEads | loooram 133729 3 OiawaT | ISOAUSSE | 11797156 TBas7e 5
1438790 11998250 | 103791.00 138699.77 3 1987013 || MGSSBAAZ | saazamal 191415 50
TA01381 12428175 | 10731018 143668 7T 5 TE00TH | LPIGTAAT | 1450610 198354 1R
15azd7Ti | 12858093 | 11823937 | i4ReI9SA 5 17348 | APTIGA00 | USNTTANE | SGASLAT
155a%G] | 1NEEEATY | 114%MM24 15380047 7 1206209 THIEED T | 15004044 1553047
164615 |  GATI790 | UIAGGPSA | 1sEsraal B z7ares | A \BAA7ED | 211G
1697743 | 1AlAFRSA | 1323867 16354874 2 FELFITTY %’ [ IRATARE | ZDeACE T |
174510 JASTITAN | 12610539 16851918
1RG4 || 1500700 | 12943400 173kRR.01
Ouartery Analyes of Aeal and Appeopriate Wags i The Fedemal Public Seraoe bt The Fird Qusters, lanusiy = March, 2001 | 10




HATIDMNAL SALARIES, INCOMES AND WAGES COSAMISSICN

Compss L6 Bdanthly Conpss 17 Mlonkhsy
Arin_Ham Momowage | Roeslwage | Approwage | Steps fian.Nam Nom.wage | fealwage | Approwags
J1BEET7 | 182239.75 | 15764684 | 21066815 1 4172800 | 34773333 | 30080738 | 40397573 |
FEEEETT] MAsST AT | 16397700 |  219138.37 ] 4331367 | B60owras | daadagn | aurissod
2362501 lﬂlﬁﬁ o307 ar 227587 60 ] 4485934 | 37A16117 | 31236GAE3 | 43253091
2a503119 04152 7% | 1T6E37.33 T3E046 83 a 4648501 | 3A7ITS.08 | 13600955 | L47EOS G0
2538125 | 21183042 | 206748 [ 24450604 5 4507068 |  4D05R9.00 | 34653028 | 4630B0.ER
625937 | IBAINON | 1BO0G7.ES | FOI9RE A ] 4965635 | AI3B0RGY | 35796100 | 47RASELT
2713745 | 22614575 | 19582T.81 142448 T 5124202 | MITOI6RI | IGDA0LTY | 49363148
2801561 | 23346342 | 201987.57 JROSE3T] ] 5182769 | MA0Z30.75 | IBOEIZAS | SOBD06.TS
1359373 | 2407B108 | 20828813 |  J7A3&1 9 ] S441336 | 453444067 | 3922537 | s2a1EloE
Fig. 1.1: CONPSS 01, JANUARY, 2011
A0S 1
i 20000U00 [
1000 00
n_m - = - . - -
12 3 4 & & 7 8 8 1 11 12 13- 14 15
STEPS
B fMomwage ®Realwage = Approwage
Fig.1.2: CONPSS 17, JANUARY, 2011
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